Policy 1-1
CHILD & FAMILY DEVELOPMENT PROGRAMS

Staff Health Policy

Within 60 days of initial hire, staff, in accordance with Performance Standard 1304.52 (j) (i), will have an initial health exam and TB screening determined by their primary health care provider’s protocols and the State of Oregon regulations regarding early childhood caregivers. This is to assure that staff do not, as a result of communicable disease, pose a significant risk to the health and safety of others in the Community Action Team program.

To assure compliance with Performance Standards and agency policy, if a newly hired staff person does not complete the initial health exam and submit the required form 1-26 to the Rainier Admin office, PO Box 10, Rainier, OR 97048 by the end of the 60 days of initial hire the staff person will be immediately terminated.

A schedule of periodic exams, following the initial exam, will be determined by the health care provider chosen by the staff member(s).

Staff shall use the following guidelines for staying home with an illness to not expose others to a possibly communicable disease. Staff should not be working if they are experiencing the following untreated symptoms:

· oral temperature of 101 degrees

· a painful, reddened throat

· a deep hacking cough

· unexpected rash (unless staff knows that it is an allergic reaction)

· vomiting or diarrhea (more than once within 24 hours)

· complaints of a stiff neck and headache with any of the above symptoms
· yellow discharge from the eyes, especially with itching and red eyes

· unusual yellow coloring to the skin or eyes

· cuts or openings on the skin that are pus-filled or oozing (unless they can be fully covered with appropriate bandages)

· a contagious disease ~ If you suspect/know you have a contagious disease or communicable disease that poses a significant risk to the health and safety of others, please alert your medical provider for recommendations

Performance Standard 1304.52 (j) Staff and volunteer health. (1) Grantee and delegate agencies must assure that each staff member has an initial health examination (that includes screening for tuberculosis) and a periodic re-examination (as recommended by their health care provider or as mandated by State, Tribal, or local laws) so as to assure that they do not, because of communicable diseases, pose a significant risk to the health or safety of others in the Early Head Start or Head Start program that cannot be eliminated or reduced by reasonable accommodation. This requirement must be implemented consistent with the requirements of the Americans with Disabilities Act and section 504 of the Rehabilitation Act.
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