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POSITION SUMMARY:

The Mental Health Consultant will provide classroom support, training and technical assistance to the Direct Services Team (DST); support parent’s participation in any needed mental health interventions; provide services on a schedule of sufficient frequency to enable the timely and effective identification of and intervention in family and staff concerns about a child’s mental health; design and implement program practices responsive to the identified behavioral and mental health concerns of an individual child or group of children; assist in providing special help for children with atypical behavior or development; assist staff to locate providers for an individual child or family who would benefit from such service within the local mental health agency or within the community; participate in annual program evaluation and Health Services Advisory Committee. 

DUTIES AND RESPONSIBILITIES:

1. Provide services in the classroom as scheduled by the center manager
2. Provide mental health services in a holistic manner to support staff and families through direct service or by referral to other mental health staff
3. The Contractor will make the Head Start child’s counselor  available when the person working with the child is not the regular MHC designated to work with Head Start to support goals for the child at home and in the classroom whenever possible after obtaining parent consent
4. Provide support strategies for staff, children, and parents when children display challenging behaviors or other concerns using

a. Role modeling 

b. Side-by-side coaching 

c. General classroom observations

d. Individual child observations and consultation with staff

e. Staff with center manager, NWRESD consultant, to determine which agency will complete functional behavior assessments for children with challenging behavior who are not enrolled in special education, but who have been referred to MH for evaluation, or NWRESD because of  challenging behavior 

f. Complete Behavior Plans for children with challenging behavior who are not enrolled in special education, and follow up on subsequent observations and supports 

5. Participates as a team member in Positive Behavior Intervention Support (PBIS) and promote PBIS and Second Step strategies in the classroom 

a. Assist in developing and monitoring Action Plans

b. MHC is given a completed Support Plan Chart completed by Head start staff, summarizing the child’s behaviors (i.e. what happened before the behavior, what happened after the behavior (maintaining consequences) and  best guess  about function of the behavior; frequency and intensity  when  staff request an individual observation, a functional behavior assessment, Action or Behavior Plan

6. Provide observations that cover topics below. Observations cover all classroom routines, the classroom environment, social and emotional climate, and the relationships of children, staff and volunteers.  Subsequent observations are scheduled long enough in duration to support individual strengths and needs of the group, individual children, staff, and parents.  Observations are documented on MHC Debriefing Guide Form 6-11.

a. Observation of child to child relationships

                      b.       Observation of child to staff relationships



c.       Observation of staff to child relationships

d.      Observation of staff to staff relationships

e.      Environmental impact observation (environmental effect on  

                                child, staff and overall learning experiences for children)

f.      Observation of transitions 

g.      Any children observed as benefiting from an individual 

                                observation

h.      Follow up items/children to  monitor, or observe on the next

     observation to include children on behavior or action plans

7. Provide training, mentoring, reflective supervision and consultation to Head Start staff

a. Consult with Head Start staff by phone or email to provide specific assistance or debriefing as needed

b. Provide an orientation for Head Start staff on Mental Health Services available in the community, as requested by the center manager

c. Assist staff in the referral of enrolled children for diagnostic evaluations as identified through observations or conferences with staff and parents

d. Provide mentoring, coaching and reflective supervision to assist teachers in supporting children with challenging behaviors

8.   
Provide training and consultation to parents 



a.       Provide parents with orientation in the area of Mental Health and trainings, as requested by center manager



b.       Provide individual consultation with parents as requested or arranged by center manage





c.       Debrief with parent in person or by phone after an individual child observation and involve parents in the development of behavior plans



d.  
Participate in a Family Fun Night event annually

9.  
Meet with the CFDP director and other appropriate staff to assist in
           program planning and evaluation of mental health Services as requested

by the  program director or admin staff.
10.  
Meet once a year with area supervisor and leadership team to discuss the 

    
strengths and needs of mental health services provided during the past
           year. 
11.      Participate as a member on Head Start Health Services Advisory
           Committee (HSAC).
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